Research Groups and Core Facilities
Reported period: 2023

Executive Summary
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Number of core facilities remains to be the same (11) in 2023.

Table 1 Research Groups

Mendel Centre Centre for

for Plant Centre for
. Molecular .
Genomics and . Neuroscience
. Medicine

Centre for
Number of Research Groups Structural

# at beginning of period 7

# new 1 1 0

# terminated (effective in 2023) 1 1 0
# terminated (effective after 2023) 1

Total # at end of period ____
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Terminated groups: Petr Skladal Research Group (effective as of 31. 12. 2023), Tomasz Nodzinsky (effective as of 30. 6. 2024), Peter Lukavsky (effective as of 31. 12. 2024)

Table 2 Core Facilities

] Number of Core Facilities

# at beginning of period 11
# new 0
# terminated 0

Total #at end of period



Decision-making and Advisory Bodies

2022-2023* (as of 31 December)
* data for 2016-2021 are available in the previous data reports

There are two advisory boards and one advisory committee at CEITEC MU
management is optimal in long-run. Share of women in Director's Bog
S e ljienSili=ln s Scientific Board was appointed in November 2023, with a similar value
(the number of women remained the same). The representation of women
Representation of international members is monitored for the third ye

Table 3 Decision-making and Advisory Bodies

Advisory Boards / Committees

13%

11%

CEITEC MU Management: https://www.muni.cz/en/about-us/organizational-structure/ceitec/senior-management
Director's Board: https://www.muni.cz/en/about-us/organizational-structure/ceitec/kolegium-reditele

CEITEC MU Scientific Board: https://www.muni.cz/en/about-us/organizational-structure/ceitec/scientific-board
Space Allocation Committee: https://www.muni.cz/en/about-us/organizational-structure/ceitec/dislokacni-komise
IT Committee: https://www.muni.cz/en/about-us/organizational-structure/ceitec/it-komise

* Chair is not counted.
** |nternational members: Either people from abroad, or currently working abroad (in case of Scientific Board).



(Strategy Committee and Space Allocation Committee were not renewed in 2023). Gender balance of ti
ird is even higher than share of women at group leaders positions at CEITEC MU, reaching solid 3:
2 of share of women (23 %) compared to 2022 (26 %) - this change is given by increase of total numbe|
(group leaders) in IT Committee remains very low.
ar. In 2023, only Scientific Board has international members (either foreigners, or researchers working ab
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Internal Regulations
2023

9 new Director's Measures were adopted in 2023, 6 regulations were canceled.

Executive Summary There are 51 director's measures valid currently.

Table 6 Total Internal Regulations by Year - Director's Measures

Year Total at end of period | TR P

2016 13 11
2017 22 10
2018 31 9
2019 36 7
2020 41 5
2021 45 11
2022 48

2023 51 9
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All measures are available at:
https://is.muni.cz/do/ceitec/uredni_deska/opatreni_reditele/



https://is.muni.cz/do/ceitec/uredni_deska/opatreni_reditele/

