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Je vedelani dobrou investici?
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Signal e* mlZe byt pro zamé&stnavatele voditkem, pokud psychické a
intelektudlni zatizeni jsou inverzni schopnostem pracovnika.

Pracovnici si vyberou stupen vzdélani, kde je rozdil mezi jejich
diskontovanymi celozZivotnimi vydélky a naklady na vzdélani maximailni. V
tomto pfipadé dosazené vzdélani signalizuje produktivitu.
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Naklady a vynosy v§eobecné pracovni pfipravy

w, a MRP, je mzda a pfijem z
mezniho produktu netrénovaného
pracovnika

doba pripravy obdobi po skonceni pfipravy

Konkuren¢ni firmy nebudou nést naklady spojené se v§eobecnou
pfipravou.
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Global t l
Pel‘spective Education and Training

Percentage of Workers Receiving EmployepProvidedi

The percentage of workers who receive employer-
provided job-related education and training ranges
from 12 percent in Ireland to 46 percent in Norway.

Employer-provided education and training
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Source: Organization for Economic Cooperation and The statitics are based on samples of workers aged 25 to
Development, Employment Outlook, July 2003, Table 5.1 64 from the middle to late 1990s.
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