468361, Hana Pospisilova

Hiring process

Hiring process is invoking by a candidate - he sends his CV. If he applies for an open position, he is invented to an
interview. If the interview goes well and he is suitable for the position, the job is offered to him. If he decides to
decline, the position is opened again. If he accepts the offer, he is hired.
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Result: 12 out of 12



Hiring process is invoking by a candidate - he sends his CV. If he applies for an open position, he is invented to an interview. If the interview goes well and he is suitable for the position, the job is offered to him. If he decides to decline, the position is opened again. If he accepts the offer, he is hired.  
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Unnecessary parallelism, 
send message happens immediately.
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