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Zkusenosti s kariérovym poradenstvim na
zakladnich skolach

Kariérové poradenstvi na zakladnich $kolach v CR a
zahranici

Teorie kariérového rozvoje
Seminarni prace
Typy na odkazy, literaturu a zdroje



KARIEROVE PORADENSTVI

Celozivotni (napf. Vuorinen & Watts, 2015; Watts & Sultana, 2003)
Siroka skala aktivit (napf. NICE, 2014; Schiersmann et al, 2012)

Dopady pro jednotlivce i spoleCnost (napt. Vuorinen & Watts, 2015;
Sultana, 2010; Plant, 2005)

Multidisciplinérnl' (napf. Schiersmann et al, 2012, Valach & Young, 2009)

Dulezitost kontextu (napf. Arulmani, 2014; Reid & West, 2014)
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CULTURE AND RECREATION EDUCATION HEALTHCARE AGRICIULTURE
Nostalgist Teacher Tele-surgeon Rewilder

AGRICULTURE

Localizer

UTILILTIES AND INFRASTRUCTURE SOCIAL SERVICES

Renewable Energy Neighbourhood Watch
Engineer Officer

MANUFACTURING AND CONSTRUCTION

Garbage Designer

PROFESSICMAL SERVICES

ES MANUFACTURING AND CONSTRUCTION
Simplicity Expe Makeshift Structure
Engineer

HOSPITALITY AND RETAIL

HOSPITALITY AND RETAIL

Robot Counsellor Hotelier

Zdroj: CST Inspired
Minds Careers 2030
http://careers2030.

cst.orq/
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TRENDY V KARIEROVEM PORADENSTVI

Povedomi

Zdroj: Andersen, Vandehey (2012)



KARIEROVE PORADENSTVI V CR

Skolskd poradenskd zarizeni- pedagogicko-
psychologické poradny, specialné pedagogicka centra

Skolskd poradenskd pracovisté: vychovny poradce,
metodik prevence, prip. specialni pedagog cCi skolni
psycholog

Urad prdce, IPS



TRENDY V KARIEROVEM

PORADENSTVI

kariérovy koordinator na skole;

aktivity napric predmety;

w O

zapojeni studentu - rodi¢u - komunity;

prace s detmi mladsiho skolniho veku.

Agricultural Scientist
Anaesthetist §)
Audiologist

Biochemist

Biomedical Engineer
Cardiac Physiologist
Diagnostic Radiologist €)
Dietitian

Environmental Scientist ©
Forensic Scientist
Forestry Scientist ) €
General Practitioner §)

mana rapuara ootearos

ccreersnz) pra—

Audiometrist
Beekeeper O
Dental Assistant
Funeral Director
Gardener

Nursing Support and Care Worker

Nursery Grower/Worker &

Phlebotomist
Sports Coach/Official

Gynaecologist §)
Horticultural Scientist )
Marine Biologist &
Microbiologist
Osteopath

Pathologist €)

Physician £)

Psychiatrist £)

Radiation Oncologist
Surgeon &)

Zoologist

Tertiary lecturer

0EDCZ22 7

Quarantine Inspector )
Radiation Therapist €
Science Technician
Speech-language

Therapist
Veterinarian €)

Teacher

O GREEN JOBS

JOBS IN LONG TERM SKILL SHORTAGE
Iimmigration New Zealand, Dec 2014

Anaesthetic Technician
Beauty Therapist
Clinical Coder
Community Karitane
y @/

Farmer/Farm Manager
Health Promoter

Massage Therapist

Natural Health Therapist &
Optician

Personal Trainer

Ranger O

Veterinary Nurse

Acupuncturist

Biotechnologist
Brewer
Chiropractor
Dental Hygienist
Dental Technician
Dental Therapist
Dentist

Medical Laboratory Scientist )
Medical Laboratory Technician
Medical Radiation Technologist &
Midwife

Nurse

Occupational Therapist

Op:ometrxst A
Paramedic b %
Pharmacist e‘\
Psychotherapist
Physiotherapist &) o’
Podiatrist

ore information s
ut the NZOW websile www.nzhs govt.rz

Agricultural Technician

Food Technologist )




INVESTICE DO ROZVOLE VZDELAVANI

1 4 d
N A S T R O J E V Informaéni systém o uplatnéni ' . - -
absolventt kol na trhu préce v

lepsSi dostupnost
poradenskych sluzeb; KAM NA SKOLU

obory, skoly a profese ; ( . rady a doporuceni

priblizeni cilové skupineg;
Skype, chat, webinare, :
sebeprezentacni nastroje...; L >~ m

pedagogové a poradci oboru vadélani

Facebook, YouTube.. ; —— ﬁ

hapr. www.infoaboslvent.cz,
www.myworldofwork.co.uk



http://www.infoaboslvent.cz/
http://www.myworldofwork.co.uk/

TEORIE JOHNA HOLLANDA

Osobnost lidi Ize pospat jako kombinaci 6 typu: RIASEC.
Prostfedi muzeme popsat podobnymi typy.
Pro lidi jsou pritazliva prostredi podobna jejich typu.

Lide pracujici v prostredi podobném jejich typu jsou spokojeni a
jsou pro né prinosem.



TEORIE DONALDA SUPERA

Volba povolani je prubéznou realizaci sebepojeti s ohledem na
interni (hodnoty, zajmy...) a externi proménnéeé (trh prace,
socioekonomické podminky...).

Kariérovy rozvoj je celozivotni proces: rust, zkoumani, budovani,
udrzovani, odchod.

Pro karierni volby je nutné ziskat specifické znalosti a splnit vyvojové
ulohy (napr. explorace, krystalizace, specifikace) - kariérni zralost.

Kariéra zahrnuje aktivity v ruznych zivotnich roli (dité, student,
pracovnik, partner, rodic...).
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NARATIVNI PRISTUP MARKA SAVICKASE

Life Designing, Career Construction
Metakompetence: identita + adaptabilita;
zivotni témata (pr. hodnoty, problémy...) v jedinecnych zkusenostech;

poradce podporuje vypravéni pribéhd.

M. Savickas (2013): https://www.youtube.com/watch?v=ugz-5ny8T-s

www.vocopher.com



https://www.youtube.com/watch?v=uqz-5ny8T-s
http://www.vocopher.com/

NARATIVNI PRISTUP MARKA SAVICKASE

Jak vam dnes muzu byt uzite¢na v konstruovani vasi kariéry?
Koho jste obdivoval, kdyz jste byl maly?

Ctete pravidelné néjaké ¢asopisy nebo sledujete porady v TV?
Jaké? Co se vam na nich libi?

Jaka je vase oblibena kniha nebo film. Reknéte mi jejich pfibéh.
Reknéte mi vase oblibené motto?

Jakeé jsou vase nejranéjsi vzpominky? Jaké pribéhy se vam vybavi v
obdobi vasich 3 az sesti let?



DALS| PRISTUPY V KARIEROVEM PORADENSTVI

Hodnotova teorie (Brown)
Teorie socialniho uceni (J. Krumboltz)
Sociodynamickeé poradenstvi (Vance Peavy)

Pozitivni nejistota (Gelatt)
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CAREER MANAGEMENT SKILLS

Rozsah kompetenci pro jednotlivce (a skupiny), umoznujicich
jednotliveum i skupinam strukturované ziskdvat, analyzovat,
syntetizovat a organizovat informace o sobé, informace o
vzdeélavani a jednotlivych povolanich a dale dovednosti

v oblasti rozhodovdni a pfechodu z jedné fdaze do druhé.
(Jackson, 2014)



CAREER MANAGEMENT SKILLS

Osobnostni a socialni rozvoj (napf. vytvareni a udrzovani pozitivniho
sebepojeti, kladnych soc. vztahdu,..)

Celozivotni u€eni (napf¥. hledani u¢ebnich a pracovnich pfileZitosti,
participace na uceni, které podporuje kariérové cile, prace s informacemi,..)

Budovani (vytvareni) kariéry (napt. délat kariérova rozhodnuti,
udrzovat svou zameéstnatelnost, udrzovat vyrovnanost mezi zivotnimi
rolemi, angazovanost a zodpovédnost za rizeni kariéry)



COMPETENCIES

Blueprint for Life/Work Designs

Competencies by Area and Level

LEVEL ONE

LEVEL TWO

LEVEL THREE

LEVEL FOUR

AREA A: PERSONAL MANAGEMENT
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AREA A — PERSONAL MANAGEMENT

COMPETENCY 1: BUILD AND MAINTAIN A POSITIVE SELF-CONCEPT

1.1 Build & positive self-concept while discovering its
influence on yourself and others

1.2 Build a positive self-concept and understand its
influence on life, learning and work

positive self-concept.

Acouire Acquire
111 Explore the nature of personal characteristics such 121 Discover how behaviours and attitudes affect school,
as interests, likes and dislikes, personal qualities, work and family situations.
strengths and weaknesses. 122 Understand how the environment influences attitudes
1.1.2 Discover how positive characteristics are the basis and behaviours.
of a positive self-concept. 123 Understand the nature of values and beliefs, and
1.1.3 Understand how your self-concept influences your explore their influence on self-concept.
behaviours. 1.2.4 Discover the personal and professional benefits of
114 Understand how your behaviours influence the developing a positive self-concept and the
feelings and behaviours of others. consequences of developing a negative one.
Apply Apply
1.15 Identify your positive personal characteristics (skills, [ 1.2.5 Describe your self-concept.
interests, personal qualities and strengths) asseen |4 5 g Practise behaviours in school, work and family
by you and others. situations that reflect a positive attitude about
116 Demonstrate behaviours and attitudes that reflect a yourself.

Personalise

1.1.7 Evaluate which of your behaviours and attitudes
contribute either positively or negatively to your
self-concept.

Personalise

127 Evaluate the impact of your self-concept on you and
others at home, school or work.

1.1.8 Adapt your behaviours and attitudes in order to
improve your self-concept.

Act

128 Change behaviours and attitudes in order to improve
your self-concept so that it contributes positively to
your life, leaming and work activities.
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« Kuijpers and Scheerens (2006):
Kariérni kompas

Zdroj: CINOP, Euroguidance Nizozemi
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SEMINARNI| PRACE

skupinové akt|V|ty zamérené na kariérni rozvoj zaka zS v

rozsahu 1 vyucovaci hodiny:

teoreticka vychodiska, scénar zadani ukolu, reflexe ukolu a pripadna
navazna doporuceni pro praci s zaky

rozsahu max. 3 NS;

skupinové zpracovani;

prezentace v rozsahu max. 5 min na seminari 31. 3. 2016;
odevzdani textu 19. 5. 2016.



/DROJE

Euroguidance CZ: www.Euroguidance.cz

Euroguidance SK: www.saaic.sk/euroguidance

Evropska sit politik celozivotniho uceni: www.elgpn.eu

Blueprint Australia: http://blueprint.edu.au/

Blueprint Kanada: http://www.blueprint4life.ca/blueprint/home.cfm/lang/1

National Career Development Guidelines Framework (USA): http://acrn.ovae.org/ncdg.htm

Career Management Skills Framework for Scotland:

https://www.skillsdevelopmentscotland.co.uk/media/752669/career_management_skills_framework_scotland.pdf

Vocopher: Collaboratory for Career Practitioners: www.vocopher.com
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http://acrn.ovae.org/ncdg.htm
https://www.skillsdevelopmentscotland.co.uk/media/752669/career_management_skills_framework_scotland.pdf
http://www.vocopher.com/

