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M0 2003, 1225

my translation).
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on the move often also face moral stigmatization even in the situations where
they massively participate in migration flows or even represent the majority
of migrants and main family providers (Espiritu 2005, Keough 2006, Peraldi
2001, Potot 2005). Therefore, a potential social impact of mobility as a newly
gained or not yet achieved freedom will be different for women than for men.
Migrants are situated within power hierarchies — which shape the ways
people think and act - that they have not themselves constructed (class, race, -
ethnicity, nationality, gender, immigrant status etc). But, they also develop dif-
ferent types of agency vis-a-vis these hierarchies from their different social lo-
cations within structural conditions that are both constraining and enabling.
Women can be initiators of moves or even if they do not move themselves they
can influence the moves of others, or be affected by the mobility of others in
different ways. Gender can facilitate or jeopardize migration, settlement, gen-
der relations prior to migration affect the migration work, the process, the
migration patterns and ongoing relations (Catarino and Morokvasic 2005)-
The research evidence suggests that crossing borders for work purpose can
be empowering, open up opportunities for challenging the established gender
norms, but it can also lead to new dependencies and reinforce existing gender
boundaries and hierarchies. Increasingly feminized (about half of world wide
migrants are women, 52% in Europe) international migration is an area where
globalisation, development and gender ideologies intersect. World wide femi-
nisation of migration continues to reflect the presence of migrant women in
precarious, low paid jobs in manufacturing, and a rapidly increasing number
of them in service jobs (Anderson 2000, Ehrenreich and Hochschild 2003,
Parrefias 2001), mostly domestic work, nursing, care for the elderly, entertain-
ment and prostitution, the latter often related to increased mobility of men
(as military, as militarized peace keepers, as tourists) (Enloe 2000, Falquet
2006). Most of these occupations are often not visible or not recognizedl as
“work” especially if they are performed outside the legal framework. They aré
also labelled as help rather than work: Haushaltshilfe, assistante maternelle
aide-ménagére, assistenza or collaborazione familiare are official denomina-
tions of similar occupations in France, Germany and Italy regarding per sonal
services and care; as for the “au pairs” they can be invested with full time
child care, nanny and household responsibilities, but come within “cultural
exchange programme” as in Germany (Hess 2005).
These occupations are built on gendered assumptions of women’s innate
affinities for work in the reproductive sphere. It could be expected that pre-
cisely performing in these spheres would not be conducive or would be evgn
Jess conducive to destabilizing gender norms about the division of labour 1
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the household and to disrupting gender hierarchies. The research evidence in-
deed suggests that the very presence of immigrants (and in particular women)
reproduces them or intensifies them (Friese 1995, Lyon 2006, Oso 2006, Shi-
nozaki 2005).

The preservation of hierarchies of class and gender means that - whatever
the gains that may be achieved by immigrants - they are offset by the loss
of status, overwork, declassing, and exploitation. Depending on the context
and the sector of work, there is also a high real risk of being confronted with
experiences of extreme humiliation and violence, as the evidence from work
:n the sex industry especially, but also in domestic services suggests.

The brief overview of the literature presented below suggests that the gen-
der order is not necessarily challenged by migration of women (section two).
There is, in contrast, ample evidence that it is considerably resistant to change
in migration even in the situations of reversal of traditional roles (section
three). But in the present text I would like to go beyond the usual implicit
or explicit question of whether or not the gender relations are reconﬁgur;ed in
the context of migration and ask how are the outcomes negotiated and what
space for agency and empowerment’ there is. This seems to me indispensable
from the perspective of migrants as actors of change rather than objects or
targets of change. The argument in this paper, developed in section four, is
that international migrants albeit women and men in different ways, tend to
use the traditional gender order and rely on it for their own purposes, if they
don’t challenge or question it.

They are not unaware of the institutional, political, cultural-social and
economic contexts which shape their employment opportunities across bor-
ders. They know that the openings for them exist precisely because the tra-
ditional gender order is embedded in them with expectations that their em-
ployment (mostly migrant women’s but also sometimes migrant men’s) will
sustain the continuity of the order, with its class-gender hierarchies, informal
employment structures and family ideals.

When migrant women’s only chance to leave their home country is to
join «jlternative circuits” of smugglers or to feature as mail order brides via
agencies Of internet, when their only employment opportunity is in domestic
service or the sex industry, it is very likely that they will go along rather than
try to challenge the order that opens borders for them and procures them

, Empowerment can be understood as a process of reinforcing people’s agency, it
means strengthening individual and collective strategies of resistance (but also ne-
ion, subversion etc,) to get rid of social, economic, political pressures or/and

gotiat
find valuable alternatives.

f:ry to
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work. Some will go even further and excel in demonstrating how they are
“better” than those they are hired to replace.

They rely on it as a resource to set up businesses,
the labour market, to respond to both economic and so
gitimate engaging in occupation that disrupts the moral
a leave from work with their employer in informal circumstan
family emergencies, to acquire or maintain control over the sphere of repro-
ductive work both in their own household and with their employer’s abroad.
It can be their bargaining power when negotiating terms of border crossing
with customs officers etc.

The focus in the text will be in particular (but not on
liance and use of the gender order in which men are privilege
self-evident as men’s use of it. It will be shown that whereas sometimes the
order is relied upon and as such preserved, it can paradoxically be relied upon
in order to, effectively, subvert it from within.

to facilitate access t0
cial pressures, to le-
codes, to negotiate
ces in cases of

ly) on women’s re-
d. It is not as

2. Challenges for the gender order and improvements for women

Back in the 1970s the literature dealt with migration and change from the per-

spective of adaptation to the society of immigration. In the then prevailing
tradition-modernity perspective it was seen as adoption of modern values by
traditional women. The assumption of improvement was predicated on sup-
positions that geographical movement involved shifts from more to less op-
pressive environments and that migration could promote social mobility, eco-

nomic independence and relative autonomy, provided it is accompanied by
| over

an increased participation in wage employment providing more contro
overall family welfare and decision making.

2.1 The blessing of modern societies and tool of liberation

A number of studies have been devoted to this “move from more oppressi‘:’e
to less oppressive environments’, migration seen as a liberating process 11
the context where old cognitive modes were no longer operative in modern
environment. The assumed improvement on the level of gender was Plafed
within the taken for granted “general improvement” resulting from migration
(Abadan-Unat 1977, Hoffman-Nowotny 1977, Leonetti and Levi 1979, Ley 1979
Whiteford 1978), in particular from earning regular wages (Foner 1978) or
being actively involved in the production process (Kosack 1976)-

In Europe the migrant labour system was, until 1973/74, sustained bY' P
cies which tended to limit immigration to single workers only, thus avoiding

oli-
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§ attaCh:?htO maintenance of all other persons related to these workers
e no ~ to 1 s
. in;j:l;ise:in ‘:\ira]gi;leegf;il:yment. Women who joined these
breadwinner model and were assigned the ;?aatitsV:)rlijgrplf‘lzzltzgir?f t}]e mal‘e
depmd?ncy Was genuine or not. This ideology of mzﬂe sup Orf; hm her this
shaped immigrant/minority women’s social, legal and ecofmn- as “_O_f[ oln.ly
the guest worker countries, but it has usually been ars‘sumed tlc position in
o to migrant women’s societies of origin. In Germanyﬂfoarpigtaeven
ousewife has always been particularly strong, im —
women whose labour participation has for a long time been hi ]% ) lmlgrant
of German women (given the then prevalent demograﬁhic Sfu::t.lan that
jmmigrant population) were often labelled as victjnis of traditio ulz Of t‘he
alleged male chauvinist attitudes of their husbands. The poorly. n a; of th.e
ous work these womER performed, appeared then as a blessin 301;31 g 0.
cieties and as a tool for liberation from their oppressive tradit;gon;n; ern so-
independence provided women with more strength to fight for em' Economic
from their subjugated traditional roles (Kosack 1976). As a l‘ésult t 1?I‘M:lpatn:m
restricted access to formal employment has been attributed to wo N O,f
cultural heritage and oppression of their own societies. This in tur m}:“ s f;wn
restricted the job opportunities for them and limited their ac Cessnt as often
tions which were not disruptive of the supposedly cultural Pl’escr-o tO_Ccu.Pag
le work. Their “hackground” was thus used as means Oflaps 1ons o |
hich were outside the formal labour market, in partics;%m]?g
ng the same time policies did not facilitate exit vfronjrdm
lar status — the legalisation procedures foresaw conditio é'
1d not fulfil (Morokvasic 1987¢). | "
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which immigrant women cou

5.2 Shaking the gender order in the globalized world

ies insist on both gains and losses and that there could
be both improvement, deterioration and restructured constants (Mahler and
Pedraza 1991, Pessar and Mahler 2001, Tienda and Booth .

the con‘ventional wisdom in some studies, in particular in classic “SeleQl)»
s” historically as today, is that change in gender relations is closet;r 3"0"
lated to the partic%pation of women in the labour force and that wom};i?s-
povfr‘er .mcreases compared to their countries of origin. Despite
gender inequities 11 the labour market and workplace, immigran.t Wmie

ﬂoyed in the US generally gain greater personal autonomy aind‘mde‘ erl:.
s men lose ground (Foner 1978), as their low Occupatiohal st};tug
slate into public recognition. Besides, the new context favoﬁrs

Although many stud
Pessar 2003
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bargaining
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men’s participation in activities traditionally considere
their countries of origin like child care and household chores
Women on the contrary even when they are not
ket gain access to institutional and other resources which are suppﬂsed]Y:
unavailable in their home countries. Thus it seems that
conceptualized as being more related to gender,
cupational status.

One of the universal findings in studies on return migration i

d as women’s duties in :
(Menjivar 1999). .
successful in the Jabour mar-- 2

women's gains are .-
while men’s losses aré inoc- -

ndicates that

women are generally more reluctant to return (Fibbi et al. 1999 Gras‘smuck__v  3{ |

and Pessar 1991, Morokvasic 1987a). This on the other hand feeds into the as-.
sumption that women are “better off where they are now’, more favourable 10

settlement as opposed to men, more adaptable, whereas men tend to reinforce:
their own values and norms as a response to an environme
and hostile to them and excludes them.

Comparing the impact of access to paid employment of Moro
en on “gender contract” in the context of Morocco and in Spain, Angeles
Ramirez suggests that whereas their access to the labo
is still seen as a transgression of their traditional role, working in Spain €0-
ables women greater access to and control over r
with more autonomy in managing their lives “i
their position in Spain both as foreigners and women” (Ramirez 1999 35). The
fact that Spain’s immigration policy gives priority to female immigrants o0
tributes to modifying the gender order in Morocco: Men are no longer s€€ft
as exclusive economic providers for the family as women enter the sphere
as indispensable economic agents. Similar observation concerning the fem-
inisation of the trading circuits from Tunisia to Italy is provided by Camille
Schmoll (2005): Women traders are a reflection of the power that the newly

nt that is strange¢:

ur market in Morocco -

ccan wom- g

esources and provides them -
n spite of the inferiority of

‘performe_d mobility confers to women in a society which traditionally limited

their mobility.

Taking the perspective of women domestic workers from the Philippines
in France Liane Mozére (2005) underscores the empowerment of these wom-
en who become entrepreneures delles-mémes. The gender order a

nd practices B

are disrupted by the fact that women acquire the status of the breadwinner for

the whole family, whereas men assume tasks which in the home country are.

associated with female roles? Women also have access to liberties unknown
to them in the Philippines. In spite of these changes Mozére warns that t}}lS
happens in a world where they are - as migrants — condemned t0 “partial
citizenship® only (Parreias 2001). Migrant women are often the ones who

2 Women often refer to their h_usba?nds staying behind as “houseband‘s’r’ (Mozéere 2005

227).
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are blame ' .
gen dernérgeiérsgla;?:gi C:Sts of migration, for “disrupting” the social and
B oy, back in Ruman(? EdiOOS) shows that although women attain m(;lr
tronted with the stigma 0;1 de gender'order reasserts itself and women, co .
o uccess gw ’a Tepwlfatlon have fewer opportunities to : ]? i
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Pblhppmes to India, from Moldova to Poland, the blamlgl‘atmn. Frf)m the
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) n ot gender

norms.

use of t
more problematic for fa

2.3 Impact on those staying behind

of whether they are themselves 11
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changes in family structure occurred. se were lacking drastic
The case of migration of Egyptian peasants to the Gulf region d
' gion demon-
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hat in the context of migration of young Vmejn ;a cyland
tonomisation from the extended family their wives actively e seck
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rocity. Other evidence of men migrating and women stayi ased‘on rec
firms that gcndered divisions of labour may indeed weakeg ~ bebmc‘l o
d girls assame the tasks usually performed by th: Snzarném?grant
migrant

men and boys (Gulati 1993).
the female headed households have a direct impact on those
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grant hous
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staying bel?md although implying more autonomy and decision maki
for women 18 often offset by feminisation of poverty (Brown 1983 Q’Lma hlln 8
. . 7 ' 3, U Laugh
and increasing dependency on men’s remittances (Mghller;
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3. Maintaining or strengthening the gender order

Whereas the evidence about “improvements” often stresses contradictory out-
comes and social costs, many accounts point the opposite side: 1‘13131'0‘5111Cﬂ'3n
of gender inequalities, intensified traditional roles, dependency, increased
work load for women.

3.1 Loss of support and increased work loads

Middle class women who used to rely on both paid and unpaid support in
their countries of origin, adapt to escalating demands in new circumstances
in the context of migration without challenging the gender order.

Myra Marx Ferree surveyed Cuban middle class women in the US in the
context where female employment is needed to maintain standards of respect-
ability for the family. In the Cuban community the traditional view of women
has been stretched to include employment as a regular part of the female role
(Ferree 1979: 48). Then, the author argues, the employment as a family obli-
gation is not so much a cultural change as it is a behaviour produced by ap-
plying traditional values to changed circumstances. As such, it does not imply
changes in other values such as moral respectability in terms of sexual be-
haviour or authority deference patterns in male-female relationships.

The Hong Kong Chinese highly qualified women migrants {0 Canada ar¢
confronted with deterioration of their status because of loss of support net-
work and decrease in earning power (Man 1995). Regardless of whether the
woman had paid work outside of the home, her paid work was always subor-
dinated to her care for her husband and children. Her labour was incorpo0-
rated into the family, and her everyday routine activities organized around
the schedules of her husband and her children. Consequently, these women
experienced an escalation of the demands of traditional roles. In some in-
stances, husbands and children (typically daughters) did help out with house-
work: nonetheless, the wives took on a disproportionate amount of household
duties. It is in this way that the gendered division of labour was not only be-
ing maintained, but intensified. Guida Man concludes that for many womem
their power and status inside and outside the home actually deteriorated upon

immigration to Canada.

3.2 When women’s work is not “work”

Self-employment and immigrant entrepreneurship is also a gendered terrain.

Sally Westwood and Parminder Bhachu (1988) rightly pointed out that the

B g
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factory. Here it is only for me” (ibid.: 105). The spatial connection between her

shop and home implicitly defines her work as “work at home” and thus not as
“real work”, Though she is sewing late into the evening, this itself may be seen
just as an extension of a “natural” woman’s role at home and therefore not
valued as “work”. Thus the fundamental gender division of labour (not only
in immigrant communities) resting on the expectation that “women are re-
sponsible for home and men for paid work” is not challenged but reinforced.
Kim herself fits her business and her perception of it within this unchallenged
order.

A similar example of a perfect match between the cult
and resources and their implementation in business creation is that of gender
relations in the families of Indian motel owners in the USA (Assar 1999). They
own two thirds of the motels across the country and access 10 family labour
is a key competitive advantage for their business. The official US family re-
unification policy is instrumental in selecting specific kinds of immigrants
whose costs of migration are met by social networks and family relationships
rather than by the state. Motels simultaneously provide living quarters, 8 busi-
ness and employment for the entire family. Women are indispensable in run-
ning the motels and the bulk of their work involves cleaning and Jaundry. It
requires no additional skill or training for women to do the work. It can be
viewed as an extension of their domestic domain, which is facilitated and even
enhanced by the fact that everyone lives on the motel premises. The economic
success of the family does not lead to improvement in their status as women
and there is no opportunity for autonomy. Challenging gender hierarchies
comes onto the agenda only with the second generation: Women train their
sons to do all the work they do and their fathers do not, thus raising indirectly
their awareness about the situation: “Say my mother wants divorce from my
Dad. What is she going to do? She has no education, she has never been 01
her own. She probably doesn’t know how to use the credit card. So she stakes
alot...” (Assar 1999: 96). Meanwhile, however, the brides-to-be in India have
become reluctant to marrying into the family of the motel owner and equire
not to do the heavy work when they come to America.

ural expectations

3.3 Gender, class, migrancy: substitute women and preservation of the

gender order

gratory move-
Female imml-
who fits their

The globalisation of reproductive tasks and South-North mi
ments contribute to the reproduction of gender inequalities.
gration to Spain enables some Spanish men to find a woman
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exp.e;jtatic‘)\ns of the “feminine housewife” either due to h .
sqcmhsatmn or to her position of vulnerabilitff as an imer Imore traditional
with the fact th.at native women are increasingly rejectin S‘Eéiram Cof‘nbh?t?d
that a COlomb)laf;—h womgn ]?oks after a man better thai a Sp:;:;llj:wlothmli
_The study of German internet r ) man
out by Biitta Vartti (2003‘); ccmﬁrmiziﬁiﬁ??;ﬁ?;ﬂ;:;:;ﬁ? ag:ncies carried
for t-:hf:x{ cnistomers (99% are men): They expect “old fash‘e 0 part11§r§lnips
femmmlty from the immigrant would-be-bride, i.e on IOHEdQ traditional
ile, home loving and not career-oriented Womer; b;—et ,7 ETI;a;l?pated, doc-
keepers, better alternatives to local women, who a}e toot) lila)zrat.:avaclltlallf}zl1 home:
career-

(Os0 2003: 224

oriented.
Spamsh quota policy, a kind of annual regularisation process reflect
S, cts

an increasiﬁng demand for domestic work and encourages the immigrati

men into domestic service which has been in Spaign tore tllmmlg'ra’tlon
one of the major sectors offering emp110371131211]ter13W1t§ th'e
class women reliance on foreign women to tal.<e (c))ffef flf:e-

of wo
agricultural sector,

ish working middle
domestic tasks reflects their reproductive strategy to solve the probl f
roblem o

double l?urden by employing substitute women. For upper class no :

housewives the presence of a domestic is a way of maintaining solcl' \'1701 king
i - ‘ " cial sta

Thus the outsourcing of domestic tasks (rather than sharing them within 315

' he

family)
has an ema

the status quo,
to stay at home

As in Spait in Italy, Greece, France, Germany, Turkey among other .
where increasing female employment rates and aging pb Elzt. er countries
ated a demand In @ “domestic niche” (Lutz 2002), forei‘g‘n mf::me o l?avei cres
replace both paid and unpaid labour of women as housekee en'lnc:easmgly
Their employment is framed by inadequacy of welfare regimss rs zﬂfi carers.
of migration policies, by the absence of legal immigration Chanani , in terms
sated by toleration of informal inflows and a circulatory | attne S,‘ compen-
and Gciortin® 2006). The shift to a “migram-ﬂlinder” mogelzm (Finotelli
d cﬂass-based divisions between Italian or other Euro reates a new
and wome” who take over as carers. The gendered and racializlejflapl1 e
jsations continue to be the rationale behind migrant womén’q emc{1 aracter
They are considered naturally gifted and generally Charitab‘je ~in " p oyr?n‘ent:
undemamdimg and subservient i.e. perfectly suited for serﬁce a'ndlspiﬂs‘.ltmn,
6: 222-3). Their labour is marginalized as unproductivzale ‘Cflvol.k
the category of work not only on the basis of gendered reall;ti;i

m:lpai?ng effect on working middle class women while pre ;
whereas it perpetuates tradition among those who hgv Se}:’\’lng
‘ e chosen

to raise family (Oso 2003: 213).

racial- an
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but in addition through the dimensions of migrancy and legality. Butas S;l_lﬂh i
it remains even more strongly embedded in and sustaining of the ide
ily care for the elderly. |

' After the Wende (1989) one of the most important features i
grations from and within Eastern Europe was that people becam
and to come back. An abundant supply of redundant workers
economies became readily available to respond to persistent de
was only partially covered by official recruitment in
as in Germany, and which mainly concerned men (
have had to rely on alternative informal networks an
favoured by geographic proximity (for Germany
find work in personal services and functiononar
ries of temporary stays, they “settle in mobility” (Morokvasic 2004).

The presence of migrant women in personal services enables the gender:
hierarchies to be preserved in their employer’s households. In
opportunities between German men and women in the labour market is par- -

allel to increasing inequalities among women a$ Friese (1995) notes. MDS’F_O_‘E :
* Eastern live-out cleaners, baby sitters and caretakers to whom Germarn mid-
dle class career-oriented women transfer the reproductive work aré
and de-skilled: They are themselves middle class, often academics and Pro
sionals in their own countries and are trying to hold on to their hi
low pay jobs at home. Their upward mobility or status pres‘ervatiﬂn at home
is thus contingent to declassing in their country of work.
Whereas for their employers they contribute to maintain as a norm the
caring arrangements functioning on a daily basis, closely bound spatially and
temporarily, for their own families they improvise the “living‘-apart-togeth‘?r ~
* arrangements’ managing separations across time and space. Although th.ls'
can be empowering for them - as economic and bargaining power within
~ households may have improved for many of these women (Irek 1998) — 2
we shall see, the system nevertheless reinforces their traditional identities
" mothers and carers. The traditional gender roles have not necessarily been

reconfigured.

fes-

maybe have
ne day. It has been
twelve years that
on for years. And in

{ would like to stay here and work likes others, regularly. I would
Jess money, but I would have insurance, vacation, pension 0
now twelve years that I have been undocumented in Brussels,
will not count for my pension. I have not had a vacati

Poland things are unchanged: ‘When I go home to Poland, T do not rest, there
. If I go to stay oneé
1g, housewor

is so much to do. Imagine a man alone with two kids ..
month for instance, the first two weeks 1 do nothing but cleaning,

(Kuzma 2003: 124). .

n the newmi-
e free to leave o
from transition . Sl
mand which S
to short term programmes .. -
Rudolph 1996)- Women

d on circular patterns, .
and Austria). They mainly
otation basis throughase

creasing equdt-.

declassed

gh status-- o
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The typical traditional gender order remains unchall
(or preasely because) the father or the partner had takengEd, e-ven though
abﬂsence. When the new post-socialist mother worker Sen over }n thef wife’s
things have to “return to normal” and of course it 15 sh u}ferWOman is back
even though it may ake half of her vacation. is she who does everything
_ The empir'ical examples in this section demonstrate that th '
is not only re:ﬂstant to change, but under certain circumstan ¢ g_ender or§er
migrancy and legality can be intensified. Are thecrzsliz:firrst;dlmg
neicss

with class,
hind the unchallenged, preserved gender order?

potentials for agency be

4. Reliance on the gender order: turning it to one’s own advant
advantage

We will see below how migrant women (and sometimes m :
contradictions between economic gains and downward so ?nl) neg(?t.late the
they turn their “handicaps” into advantages in response to ;{a mo.blh.ty, how
blame, how they disconnect norms and behaviOuf or use trafi?EEZ?tloz and

ional patterns

to follow their own objectives etc.

4.1 Coalition: traditional family and marriage as support

the eYidence from studies is mixed pointing to th
'fmlgration on gender order: Both husba ng ;
s have become more interdependent as they are forced to rel nds and
he traditional family for economic security and e nz ely on each
port. On the other hand, to the extent that the traditional diviss otional sup-
and male privilege are unchallenged, paid work increases the WZIOn ?flabom
workload. The majority of women, instead of expecting their h m]:n y ?Verall
with housework, often choose to solve their double day syn dus and’s help
ing to displace it on less privileged women relying on What);; l_I‘Ome by h‘i_"P-
(2000) called the global care chain. rlie Hochschild
The evidence based on the study of Filipina nurses in the US
even in the situation where migrant women are in a relatively moj;l ?geSts that
pgsition with respect to access to the labour market then men, t 1i‘-‘*")urablg
market advantage does not directly translate into more egalitar,* s lab;oul-
ships in the family. Instead the cultural ideals about the men as b:_i“dre]‘atlon-
and economic providers still shape the behaviours and outcomes Of:hWIEnerS
ing palance of resources in the US. A women may give up her job e cdanga
readwinner when the situation or role reversal are/ bé]con'?; UI::CE

osition of b
ceptable for her husband, to re-establish a traditional gender balance, when

As we have seen so far,

contradictory outcomes 0O

wive
other andont
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he regains self esteem through a steady job while she goes back to working
part-time. “It is better for him, so I am happy” (Espiritu 2005 68).

In the families of Romanian bi-professionals Mihaela Nedelcu (2005) ob-
served a recomposition and a come-back of a traditional extended family as
a strategy Romanian female professionals rely on to free themselves of a dou-
ble burden and thus be more successful in facing and overcoming structural
barriers in accessing the Canadian labour market. This in turn induces a new
type of transnational mobility where grandparents take turns to shuttle be-
tween Europe and Canada to take over the reproductive tasks.

Whereas the migration of nurses from Kerala to the Gulf states (Percot
2005) is a way of upward mobility both for them and for their families and
there is evidence that they gain respect and more autonomy, they are how-
ever not always able to control the investments of their economies. There-
fore especially the younger ones are keener to realize their aspiration t0 live
in nuclear families or to envisage migrating to the US. This desire for more
autonomy does not lead them however to reject the institution of arranged
marriages and the dowry system. On the contrary it is they who to a large €x-
tent now finance these dowries and thus “earn their husbands” emancipating
themselves from their fathers and brothers. Thus they sustain the system but
turn it to their advantage. Similar instrumentalising of the traditional norms
and reconfiguring them from within was also observed by young emigrant
Sikh women in the UK and the US who contribute to the inflation of dowries
which, as Parminder Bhachu notes, is advantageous for brides (1991). The ¢ap
ital earned by Tunisian women on their trading trips (Schmoll 2005) i8 19~
vested in their daughters’ dowries but also in their education. Thus mothers
are dealing with the contradiction between keeping some gender norms intact
and trying to promote emancipation of their daughters. The contradiction
was also observed among Yugoslav mothers in the upbringing of their daugh-
ters: They projected onto their daughters what they did not have themselves
— fostering girls and boys education alike, insisting that both participate in
household tasks, but still adhering to sexual double standards (MorokvaSiC

1987a).

Resorting to marriage with a local is particularly common among women
from Eastern Europe (in France over 80% of these binational marriages are
between French men and Eastern European women). This is not necessarily 2
strategy from the beginning, but is nevertheless framed by the logic of social
promotion using of the traditional institution of marriage especiall

y among
students and au pair girls. For elder women whose migration is mainly motl-

f .
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vated by family obligations at home (Rotkirch 2005), starting a new marital
relationship is the most efficient way to assume these family obligations as
well as to escape poverty in the home country (Giabiconi 2005). The same is
true of Filipinas who come to Japan as entertainers with regular short term
contracts. Marrying a Japanese is the alternative to returning to the Philip-
ines or to overstaying illegally in Japan. Stable residence permits thus ob-
tained open up opportunities of self-employment and business creation in
Japan that short term permit holders or illegal residents do not have. It fur-
ther opens doors for reuniting family members and their employment in the
created businesses. This enabled Annie to support her parents in the Philip-
pines and bring her elder son over to Tokyo: “T wanted to come back to Japan

[...] for me he [Annie’s husband] was my stepping stone.”

4.2 Good mothers, self-sacrificed and irreplaceable heros

Thirty years ago as well as today the responses of women themselves seldom
contest the order, but rather preserve it and re-position themselves in it even
more firmly. It is the good mother and the good carer of children that went
abroad, sacrificing herself for the benefit of the children and the entire fam-
ily. “He did not mind having so many children (we had seven) without being
able to ensure they would have proper education. I could not stand that.”
o Stana left for Germany “firstly to enable my daughters to have better
education, t0 be able to earn their own living [...] and second, I wanted to
get some pension for my old age, even if very little” (Morokvasic 1987a and

field notes)- o '
Today migration from post socialist countries for work abroad has be-
Women often outnumber men in migration flows from

y of life. ,
the Central and Eastern European countries. In Moldova, the poorest nation

in Europe, one fourth to one third of the population works abroad. The major-
<t are MEen working in Russia, but as Leyla Keough 7(2006) says it is women's
1ey 2 natio‘nal Jabour and their absence from families and villages that has
trri;:foked anxiety over transformations‘in the social order. Blame for social

.. nrder in Moldova is placed upon migrant women, especially those who
diso’ Turkey: They are depicted as irresponsible mothers, immoral wives
e igrant women themselves argue back that in going

fish consumers. M
and selfis Iflessly making sacrifices for their children and thus

broad to work they are se .
. being 10T resourceful and better mothers as transnational ones than are
re belng

a
Wm): Being Your Own Boss, a video about Filipinas in Tokyo.

3 Moro

come a wa
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limits of local norms of

those who stay at home. In doing so, they push the
justify their absence but

“motherhood as the key to social order” not only to
to reassert themselves as “better mothers” (ibid.: 433).

Thus they resist by turning around the very same argument employed 10
blame them. The same gendered logic is guiding those who see 2 pro‘bleﬂ"ﬂ
with migration of mothers and blame them for being involved in it and mi-
grant women themselves who rely on it to legitimate their own performance
and participation in migration. Leyla Keough argues that whereas the mi-
grants’ gendered justifications to position themselves enables them to assert
new ideas of what makes a good mother and what makes a better social and
economic order, this “new moral economy” aligns with global and Moldovan
state neo-liberal rationales.

The argument of how to be a good mother w
their revenues from an occupation seen as transgressing moral codes,
example single and divorced mothers who lost their jobs and engage in
titution along the Czech-German border: I had to feed my kids” (Sidén 2002
36). Among Polish traders in the beginning of the 19908 there were grane-
mothers who were hitting the road daily or weekly in order to save to help
their grandchildren’s education or to acquire a flat (Morokvasic, field notes)-
They acted in line with the ideal of a socialist good worker-mother super-
womarn.

Reasserting themselves as “good mothers” may
tion as response to blame and stigma related to their
Jegitimises their absence and enables them to come to terms with the €
diction of the “good mother provider” and the “bad absent mother”

omen also use for justifying
as for

pros-

be the only viable solu-
migration. This in a way
ontra-

4.3 Disconnecting norms and behaviour

The evidence about Yugoslav migrant women in France, Germany and Swe-
den in the 1970s and the 1980s (Morokvasic 1987a) suggests that migratory
experience is constantly reinterpreted in the light of previous experiemes,
pre-migratory socialisation and values. Previous socialisation and ideology
of equality is an important asset in coping with new conditions in an em
powering way: Most came from a country which institutionalised equality
promoted a working woman as a societal norm, and provided equal access to
education while the relations in the household remained unquestioned. In t:ht‘
same time this was an opportunity to experience the gap between the equality
oriented ideology and their own reality, between progressive legislation and

its application.

- -
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Yugoslav migrant women worked in badly paid unstable and low status
jobs, often outside the legal regulations. Their living conditions were appal-
ling and most of those who had children left them with families in Yugoslavia.
In their subjective experience their status of a foreigner was the most sharply
felt as the source of their current position. They knew that given the nature of
their working experience they were less likely to benefit from legislation that
improve their status. Even when they were wage earners, the deeply
ities of wives and mothers were not challenged. Rather than ques-
roles as good housewives, women tried to redefine them In
to the unchallenged requirements in a more satisfying way.
«I cook and do housework in my free time” Or they disregard it as unimpor-
tant given the circumstances: “When you live in a shabby room like this then

ou don’t think very much about housework.” In damp flats crowded with
landlord’s old furniture, having their own furniture to dust, their own kitchen
to cook in becomes O the contrary something to work for and a symbol of a
successful stay abroad. In that situation the issues of who does cooking and
dish washing at home — which is often both a workplace - loses relevance. So
does the issu€ of childcare — when children are Eeft' back in the home coun-
try. In the hostile environment they may also feel in the same boat as the%r
partner and look for compromises rather than change through conflict. This
runs counter to those views in feminist research prevalent* at the time of my
feldwork which put central focus on the family as the primary and most sig-
ﬂiﬁcam site for women’s oppression. A migrant family on the contrary often

rves the function of a refuge. .
The gender hierarchy is the most deeply embedded and the least percepti-
ble as such among Yugoslav respondents. Over the years some changes occur.
New behavioura]l patterns may be adopted without a corresponding change
. _ ormative system and vice versa. A woman may continue doing house-
in the nohe always did in spite of the fact that she may have adopted the view
work asrs ‘\work should be shared. She may find that behaving according to
that hou:fl adopted norm requires much more effort and persuasion (and
€ nf;‘ cZnsent) than to continue performing according to the old norms.
par tner Sh ¢ this is often the only area in which women receive some recogni-
The fa«;tkt Sait even more difficult to challenge. In other aspects of gender rela-
tion m‘a .et " 1;hé1;“ghavi0ur that may be at odds with unchanged norms: Thus
tionship 1‘ 1 rital relationships of women who left their families in the home
the ef;;ac—;?ﬁrast Wi‘th their adherence to double sexual standards and reflect a

counntty”

Furope, 0ne of the first critiques came from Floya Anthias and Nira Yuval-Davis
In EBU ’

(1983)-

would
rooted ident
tioning their
order to adapt

s€
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situational adaptive change, a temporary adjustment to a new situation. This

was also reflected in their birth control practices. Their excessive reliance on
abortions and reluctance to use contraception mirrors the reliance on the
partner. While aware of the dependency this attitude establishes, Yugoslav
women prefer it to accepting something which would disrupt old practices
and force them into different type of dependency (Morokvasic 19873, 1981).

4.4 Facing contradictions of gender, class and migrant status

It was also observed that men migrating alone perform domestic tasks out of
necessity, however they revert to the established order as soon as their wife of
another woman is around or when they are back ander the watchful eyes of
the community (be it back in their country or among the co-ethnics abroad).
This is the case also when men get employed in the domestic service Sec-
tor and care, i.e. in what is seen as “naturally” women’s work. Francesca Scrin-
zi (2005) trying to understand the feminisation of migration by interviewing
men sheds light on the way the gender order changes or does not change in
the context of migration. At the first glance for these men the gender order
is reyersed: They are the ones who do domestic work or care for the elderly.
Highly gendered qualities of work and capabilities become a requirement an
therefore a norm to observe and put forward as an exceptional trait to qualify
for the job. Thus, being capable of “working like a woman’, or being “as good
15 a woman”, becomes for men a resource in negotiating employment OppPOT”
tunities, a “normative ideal”. Their rationale for doing “that kind of work” is
absence of other options and this lack of options is related to male domestic
workers being migrants (“back home in the Philippines it used to be differ-
ent”). With time, beyond this primary rationalisation and justification of their
occupying a female occupation they reinvest their present role of a male do-
mestic worker with “naturally male” attributes. These would make them even
more suitable for that work than women. Physical strength - which indeed
is a necessary quality but is rarely mentioned when the performers of car-
ing and domestic tasks are women, is something the male domestic workers
Scrinzi interviewed put forward as their competitive advantage in this female
dominated sector. Returning home for vacation is for them an opportunity
to reconstitute their masculine identity, the way they conceive it: They would
not participate in the housework of their sisters or mothers. Those who do
not do domestic work for pay but stay at home whether reunited with their
wives family breadwinners or back in the country of origin say they “have to
get used to the situation [...] in order to help their wife and child. [..-]1 know

————-A




Migration, Gender, Empowerment 87

I have to accept, $0 I adapt” (Scrinzi 2005: 235, my translation). Here we see

the reversal of the gender order accepted as an expedient out of solidarity and
out of family interest.

In another case reported by Kyoko Shinozaki (2005), the male domestic
servant claims having been treated as “family” thanks to reasserting his “male-
ness” through his attitude of resistance to unacceptable treatment by his lady
boss. This in turn made it easier for him to negotiate the contradiction be-
rween his educational and professional status in his home third world country
and his current occupation in service of a female white professional. Thus the
direct confrontation and resistance in this case leads to a compromise where

the power hierarchies remain intact under the shell of “family” of which he

considers himself to be a part.
Being treated as part of the family is often in the literature pointed to as

a trap of domesticity, a situation where the line between work “out of love”
and paid work is blurred and which leads to exploitative relationships and
around the clock availabilities. However, being considered as a family mem-
ber who does not “really worlc” but only “cares for” or “helps out” etc. has not
only discursive advantages allowing for easier coming to terms with the sit-
uation when for instance a highly skilled professional is hired as a domestic
worker, but is also considered by the latter as a desirable one. It enables them
to negotiate Spaces of control and responsibility, to take the initiatives to im-
pose her/his own way of functioning (“I can do as I would do at home™), to
get leave of absence for family reasons etc. Addressing the employer’s family
members by family names (granny, auntie or by personal names) is an at-
tempt to introduce into a highly unequal relationship some signs of equality.

4.5 Home and workplace: the blurred line

It seems that the traditional gender pattern reproduces itself also in situation
where it had in fact been reversed (woman a wage earner, man a dependent)
(Morokvasic 1991). Like their male cqunterpa,rts women entrepreneurs have
to rely for ]labour support on networks of family members, kin and commu-
nity. However, this reliance is more limited in particular as far as the close
community network support and financial help goes. For that they turn to
other supports often cross-ethnic female networks. Immigrant and minority
women across Furope who go into self-employment as a survival strategy of
start up their businesses usually after a previous experience in waged work
( Morokvasic 1991) tend to put forward a family strategy and reciprocal inter-
ests in the household often at the expense of their entrepreneurial strategy.




labour (asa matter of fact it is her daughter that comes to h

Domestic workers and caretakers from Eastern Europé usually §
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The very setting up of an enterprise may be merely a t
family related goal - to bring adult children or a husb

country:

and from the home .

My husband was a clandestine worker, he entered Italy as a tourist, a
work_ contract. It was difficult to find work without a residence permit, theonly =~
possibility was to enter street trade illegally, but that was risky, for the police’ -~

could expel him. That is why I got a licence as a street vendor and could then L

employ my husband. Without this he could probably never have stayed in Ital)'a .

(Morokvasic 1991). L
This may also create an opening for unemployed husbands (as Filipina self-
employed women in Japan who create jobs for their Jap
Reciprocity rather than confrontation under
wards social promotion in an environment where they jointly face ©
and together can take advantage of opportunities. R

" In a cross European study focusing on the quality of life of the families
of ethnic entrepreneurs in the food sector (http://www.ethnogeneratiﬂn-m‘g) |
the reproduction of a traditional gender division of labour wa
the parent generation. Women tend to contribute rather as “hid
to the maintenance of the business and the social reproduction
ily either as housewives or as dependent worke
couragement of married women by their spouses 0 develop an independent -
commercial strategy lies in their joint migration project - together they €2t -
earn and save more. But, once the woman’s own project develops into an au- -
tonomous one as in the case of the Ferreira family in France, the husband’s
support is no longer there. Flores Ferreira, who in coping with the double.
burden of her family tasks and running her restaurant, gradually loses ground
and support from her family at home, finds in her restaurant a source of social
recognition, empowerment and agency. This becomes her territory and her -
“home” where she imposes the authority and norms which she can no longer

impose in her private household. She does not question the gender division of
elp in the restau-

Morokvasic and

for the fam-:

rant, rather then her son), but adapts it to a new situation (
Catarino 2005).

4.6 Gendered mobilities as a resource: the rotation system
et up a 1o
timize the

tation system with a network of women of the same origin to 0P

in Tokyo-

‘5 'Morokvasic, Mirjana (2001): Being Your Own Boss, video about Filipinas

ool to achieve some -

withouta "

anese husbands)’

lies their common agency to- o
bstacles-

s observedin
den persons” .

rs. The rationale for the en- -



Migration, Gender, Empowerment 89

es and minimize the obstacles relative to their reproductive paid
work both at home and in Germany (Morokvasic 19§6 200:}:)allt
reciprf)city and trust of its participating female ’merﬁbe-rs
uting is determined by the care for the family femain:
and Romania etc. The rotation system enables women
. presence combining life here and there, improvisin
pew transnational family arrangement, kind of “living—apart-togeth\er”r‘7 ’
In the context where “the freedom to move” becomes “the main stI: ati
fying factor of our late modern and post-modern times’; (Bauman 1 ;a l;
mobility and the ability to be mobile play an important part in the strife ‘is
of these migrants. Rather than trying to immigrate and settle in the fcaf’:r ei
country, migrants settle within mobility, staying mobile as long as thé cangin
order to improve and maintain the quality of life at home. Migration ‘{hus 7be-
comes a lifestyle, an occupation, and leaving home and going away, paradoxi-
cally a strategy of staying at home, an alternative to emigration. Suélftransna—
tional short term mobility can be a resource and an important dimenéion of
their social capital. Therefore remaining in control over their ovm mobilitr is
g conditio sine qua non for achieving the original target of social promot‘i]on
tus preservation at home: The more they have control over their rmobil-
able to use it as a resource whereas vice versa, the léss
Jess they are likely to benefit from the returns of their

opportuniti
and unpaid
relies on solidarity,
The regularity of comm
ing in Poland, Ukraine,
, transnational double

or sta
jty, the more they are
control they have, the
mobile strategies.

Circulation is
such as visas and to worry ab

facilitated for those who do not have to cope with obstacles
: , out temporary permits. Therefore it is impor-
tant to regularize ones situation and obtain resident permit. Stable status is
instfumeﬂtal not only for easier mobility but also enables more control over
that mobility (Morokvasic 1999, Riccio 2003). Women are more likely to rel

on family reunification channel or marriage to obtain the stable status (Giab?—

coni 2005)-

Rotation system yields mixed outcomes as already mentioned concernin
renegotiation of the division of labour in the household and other aspect‘s ogf
gendel’ relationships. There are however other opportunities for agency: Shar-

al employers women avoid being trapped in dependency vis-a-vis
do). Second, their constant mobility enables

yer (as live-in maids
d an illegal status — as long as they do not overstay. Third, in a sec-

rd mobility is impossible the rotation system can be a stepping
business using the acquired social capital for building
nd thus acting as a gatekeeper to available jobs

tor where upwa
e to setting up own
“rotation group” a
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4.7 Mobile entrepreneurs

Trading is another occupation of the people on the move. It involves mixed
groups among Eastern Europeans: Gender and intergenerational role attribu-
tion during trips provide a family like profile to the group - inconspicuous
because looking more private than professional. Trading further relies on un~
questioned gender relationships and hierarchies which assign to women and
men different expectations and positions. Men act as group Jeaders and pro-
tectors, while women are assigned the task of negotiators with customs offi-
cers: “One does not throw a woman out of the train”’ Women are in charge C?f
transport of more sensitive goods and may be expected to make use of their
charms to attract customers. Occasional prostitution can be a by product of a
trading trip (Irek 1998, Karamustafa 2001). o

Those women who manage to remain independent and in control of their
mobility, use the accumulated capital to improve their condition by setting
up businesses at home. Others because of lack of other alternatives of because
of institutional obstacles to mobility are obliged to rely on a protector ora
smuggler in order to cross borders (Lazaroiou and Ulrich 2003, Morokvasic
2006). This may lead to a situation where women are no longer in control of
their mobility and get trapped in the circuit of forced sexual nomadism, beif}g
rotated by their pimps from one European city to another within a system I
which gender power hierarchies are exacerbated.

The circulation in the Euro-Mediterranean region
Eastern Europeans other groups of people, mostly from North Africa. There,
trading used to be done by women traditionally in the privaté sphere and
shifted to soukhs (markets) only recently. Now in majority, the female traders
have not only invaded an originally completely male sphere, but also exit into
the public space to do the trading. Their circulation is in service of social pro-
motion for the family and gaining autonomy for themselves (Peraldi 2001_)-

Beside the changing patterns of migration and trading, the femninisation
of cross-border trading circuits reflects also the power that the newly per-
formed mobility confers to women in a society which traditionally limited the
mobility of women. Being a woman becomes an advantage: Crossing bord‘ers,
confronting obstacles (visas, customs officers) is easier for women, in partict-
lar mature women. Feminine attributes and dress are (like with women from
the Eastern Europe) used as a tactic to cross the borders, to smuggle some
articles. North African women instrumentalise the veil for instance which,
as Michel de Certeau argues becomes the instrument of the weak (2002) and
confers a feeling of security enabling women to cross the boundaries of the

domestic space (Schmoll 2005).

involves beside the
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typically women’s work in a genderized manner of substitution. Today,'vmrldr.*

wide feminisation of migration reflects an increasing number
service jobs as domestic workers, child minders, carers for the eldetly. These
occupations are built on gendered assumptions of women’s innate affinities -
to work in the reproductive sphere and hence no
the gender norms about the division of labour in the house
reinforcing gender hierarchies. S
The empirical evidence presented here has an exploratory rather than
conclusive character: Processes of reproduction of gender order are manifest
in variety of situations but contain in the same time elements of change of
subversion from within. After briefly reviewing “gains and los
looked at the ways the contradictory outcomes are negotiated. Whereas con-
flict and confrontation is reported in some literature as unavoidable (Pes= .
quera 1993), much of the research including our own various surveys in the
past thirty years suggest that compromising and reliance on reciprocity 3ﬂd_ i
solidarity is given priority in overcoming contradictions of observing tradi- :
tional gender norms, while at the same time performing in a way that puts
these gender norms in question. |
~ The privileges that the traditional gender order con
in a number of ways, as Raewyn Connell (2005) emph
William Goode (1982). They are cross-cut by the interests me
have in common. For immigrant men and women more specifically these
common interests stem from their status as “partial citizen’, discrimination:
insecurity and inequality relative to migrancy and legality; or from the fact -
that, as they are de-classed and trying to achieve upward mobility; they have:
to join forces. Feminist researchers stressed already long ago that gender pro-
cesses cannot be understood independently of class, race, jmmigrant status
etc. with which they intersect (Anthias and Yuaval-Davis 1983). The evidence
suggests that in the process migrant women negotiate and learn to0 take advan-
tage of attributions that initially handicap them. Most look for compromises
rather than confrontation and rejection of the traditional gender division of
labour and values. Providing men with an “;libi” for not performing what the
traditional order expects them to do, creating jobs for them, contributing to

the dowry system or reasserting themselves a
blames women of disruption, relying on mobility as a resource and
ing according to sex role expectations, finding ways in bridging the

norms and behaviour are at odds etc., are, to borrow from Erving

(1977), different “srrangements” mainly “between sexes” but also with bro

social surroundings and social expectations.
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