Cases - references
Case C – 7/2012 Nadežda Riežniece v Zemkopības ministrija and Lauku atbalsta dienests,
Equality of treatmennt for men and female employees, parental leave. The case refers to the directive 76/207 that was repealed, now directive 2006/54. The framework agreement on parental leave from 1997 was replaced by the new one adopted in 2012  The interpretation of the ECJ is relevant, it concerns key principles of non-discrimination based on sex and parental leave
2005 A female employee was appointed to the post of principal adviser in the Legal Affairs Division of the Administrative Department.
