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COLLECTIVE BARGAININ G

- Read about collective bargaining (which is usually carried out by trade unions on behalf of the
employees) and summarize its purpose. ) ' ‘
What are synonyms for the following words and phrases (try to find some before reading, and
then find the synonyms used in the text): ' :

duty ; salary . ; trade UﬂiOI.I. representatives
: provisions : ; process for

(.

- dealing with workers' complaints : ; contract
was breached ] ; unbiased . :

rary caused by seasonal or advers
the will of employer . The verb is

1 Collective bargaining contracts govem the rights and obligations of employers and
employees in many private and-public. sector employment relations, *Under .

s collective bargaining, representatives of the erployees bargain with a single
cmployer or a group of employers for an agreement on wages, hours, and working

s conditions for the employees, The agreement worked out by the represéntatives
of the employees, usually union officials, is generally subject to a ratification vote

7 by the employees. . i '

Terms usually found in collective bargaining contracts are: [lf'idcnﬁﬁgalipn of
s the work belonging exclusively to designated classes of employees, {2] wageand J.

benefits clauses, {3] promotion and lay-off' clauses; which are generally tied in
11 part to seniority, {4] a management’s rights clause, and {5] a grievance procedure
by which persons contending the. contract was’ violated or that they were

12 disciplined or discharged without “just cause” may ultintately have their cases
 decided by impartial labor arbitrators. L ' L
' R.A.Anderson, LFox, Business Law

1 Lay{-)ofl s a noun means a termination (tempo
economic conditions, or permanent) of employment at

irregutar: fo lay off naid_, laid, Taying/.

C) Sotial security system covers various kinds of financial support. Which types are
made with the following letters?

NC__L_ B__E___

DHE__S5__G _EN___T
HST__U___Y M_T_R_I_Y P__
HIN__M_ SU__OR_

55W_DOW__ PA__N_'S S_PP__T
©D__TH BE___I_

DFU__R__ PA_M___

8COoU___L _AX B_N_F__
9DpI__B___ .Y LIV___ AL__W____

19s__T_T_R_ S_C_ _AY.
WRE__ND___Y P___EN_
IJUN___LO__E_T C_M__N__T_. N ___EF__



indefinite period

13 as is more usual, employment is for an 2., ~_, either party m

7 notice. If there is no prior agreementon the notice period, . 4..

- Employment law

Complete the words into the text below.

automatically on the expiration of the time or completion of the work:

end it by giving notice to the other, and the length of notice required
s frequentlyan .». . inthecontract. Even ina fixed period contr
there may be a term entitling one or both parties to terminate earlier b,

must be given.

s The statutory . 5. . . periods of notice are set out in the Employmen

Protection (Consolidatlon) Act. After two years’ employment the worke
t1 is entitled to at least two weeks and, thenceforth, at least one week’s notice:
for each year of &. . up to a maximum statiitory;
13 entitlement of 12 weeks.

The employer has a corresponding right to at least one week’s notice ﬁom 5
i5 the worker after\contmuous employment of one month, but there is no .

sliding scale, thereafter however long the employment, one week is the
v F :.catutory notlce ‘which the worker need give.

It should be noted aoam that these periods are &, . _:¢ minima. The
19 individual contract of employment can expressly or 1mphed1y provide for
longer periods of notice, but never less. On the other hand at any time, for
p1 example on leaving or dismissal, either party can .9, .. to notice.

It should be emphasized that, even if proper notice is given, an employee
s may still be entitled to Ao, . or statutory compensation for

M. L S.B. Marsh, J. Soulsby, Business Law

express term waive his right unfair dismissal fixed term
minimum continuous employment redundancy payment
reasonable notice MAaximum statutory
+ A contract for 4,. . _or a particular piece of work normally ¢



